


































































Bi Weekly Pay Schedule
1/1/2015

 2 2 3 3 3
Steps 2015 2015 2015 2015 2015 2015 2015 2015 2015 2015
RANGE Step A Step B Step C Step D Step E Step F Step J Step K Step L Step M

51,714.00   53,603.55   55,512.99     57,601.44       59,490.99     61,678.89     63,946.35     66,253.59     68,481.27     70,907.85     
15 1,989.00     2,061.68     2,135.12       2,215.44         2,288.12       2,372.27       2,459.48       2,548.22       2,633.90       2,727.23       

26.52          27.49          28.47            29.54              30.51            31.63            32.79            33.98            35.12            36.36            

55,512.99   57,601.44   59,490.99     61,678.89       63,946.35     66,253.59     68,481.27     70,907.85     73,215.09     75,920.13     
16 2,135.12     2,215.44     2,288.12       2,372.27         2,459.48       2,548.22       2,633.90       2,727.23       2,815.97       2,920.01       

28.47          29.54          30.51            31.63              32.79            33.98            35.12            36.36            37.55            38.93            

59,490.99   61,678.89   63,946.35     66,253.59       68,481.27     70,907.85     73,215.09     75,920.13     78,306.93     81,210.87     
17 2,288.12     2,372.27     2,459.48       2,548.22         2,633.90       2,727.23       2,815.97       2,920.01       3,011.81       3,123.50       

30.51          31.63          32.79            33.98              35.12            36.36            37.55            38.93            40.16            41.65            

63,951.21   66,253.59   68,481.27     70,907.85       73,195.20     75,920.13     78,306.93     81,210.87     83,657.34     86,740.29     
18 2,459.66     2,548.22     2,633.90       2,727.23         2,815.20       2,920.01       3,011.81       3,123.50       3,217.59       3,336.17       

32.80          33.98          35.12            36.36              37.54            38.93            40.16            41.65            42.90            44.48            

68,472.61   70,907.85   73,195.20     75,920.13       78,306.93     81,210.87     83,657.34     86,740.29     89,465.22     92,707.29     
19 2,633.56     2,727.23     2,815.20       2,920.01         3,011.81       3,123.50       3,217.59       3,336.17       3,440.97       3,565.67       

35.11          36.36          37.54            38.93              40.16            41.65            42.90            44.48            45.88            47.54            

20 73,195.20   75,920.13   78,306.93     81,210.87       83,657.34     86,740.29     89,465.22     92,707.29     95,770.35     99,350.55     
2,815.20     2,920.01     3,011.81       3,123.50         3,217.59       3,336.17       3,440.97       3,565.67       3,683.48       3,821.18       

37.54          38.93          40.16            41.65              42.90            44.48            45.88            47.54            49.11            50.95            

        Exempt or Executive Schedule
30 78,074.88   80,981.47   83,527.39     86,624.93       89,234.50     92,522.98     95,429.57     98,887.78     102,155.04   105,973.92   

3,002.88     3,114.67     3,212.59       3,331.73         3,432.10       3,558.58       3,670.37       3,803.38       3,929.04       4,075.92       
37.54          38.93          40.16            41.65              42.90            44.48            45.88            47.54            49.11            50.95            

31 83,536.61   86,624.93   89,234.50     92,522.98       95,429.57     98,887.78     102,155.04   105,973.92   109,453.34   113,569.25   
3,212.95     3,331.73     3,432.10       3,558.58         3,670.37       3,803.38       3,929.04       4,075.92       4,209.74       4,368.05       

40.16          41.65          42.90            44.48              45.88            47.54            49.11            50.95            52.62            54.60            

32 89,234.50   92,522.98   95,429.57     98,887.78       102,155.04   105,973.92   109,453.34   113,569.25   117,409.34   121,376.74   
3,432.10     3,558.58     3,670.37       3,803.38         3,929.04       4,075.92       4,209.74       4,368.05       4,515.74       4,668.34       

42.90          44.48          45.88            47.54              49.11            50.95            52.62            54.60            56.45            58.35            

33 95,429.57   98,887.78   102,155.04   105,973.92     109,453.34   113,569.25   117,409.34   121,376.74   125,619.94   130,011.65   
3,670.37     3,803.38     3,929.04       4,075.92         4,209.74       4,368.05       4,515.74       4,668.34       4,831.54       5,000.45       

45.88          47.54          49.11            50.95              52.62            54.60            56.45            58.35            60.39            62.51            
*Due to Rounding issues this may vary slightly from the Caselle Pay Scale
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